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Energy, agriculture and human capital are some of Pakistan's poten-
tials, which have not yet been sufficiently used due to lack of required
skilled workforce.

Nearly 27% of the youth complete secondary education and a very small
percentage acquire employable skills. A major portion of the youth drifts
off into the informal sector and learns various vocational skills through
the traditional Ustad-Shagird system. Annually 1.8 million young people
enter the job market, but as of 2018 there are only 433,237 places
available in the formal Technical and Vocational Education and Training
(TVET) through 3,740 institutes across Pakistan. Apart from this
mismatch between demand and supply, even quality and relevance of
the training delivered is not according to the demands of the job market.

To improve access, quality, equity and relevance of TVET, the
Government of Pakistan has embarked upon a comprehensive reform in
2011 with the support of European Union and the governments of
Germany, the Netherlands and Norway. The first phase of the reform,
which is based on the National Skills Strategy (NSS), has ended in
December 2016. During this period a number of milestones have been
achieved such as national TVET Policy, National Vocational
Qualifications Framework (NVQF) and the introduction of Competency
Based Training & Assessment (CBT&A) etc.

The second phase of the TVET Sector Support Programme has been
launched in January 2017 for another five years. The Programme is
supported by the European Union, the Federal Republic of Germany and
the Royal Norwegian Embassy. The overall objective of the Programme
is to improve governance and private sector for Pakistani youth and
returning migrants participation in the TVET sector to increase quality
skill development that meets the demand of the labour market.
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The TVET Sector Support Programme is being implemented across Pakistan including Azad Jammu & Kashmir and Gilgit Baltistan through

following 05 intervention areas;

~
Policy & Governance
*  Implementation of the National TVET policy at federal and provincial/regional level
+  Establishment of Sector Skills Councils +  Quality assurance & management
»  Strengthening of employer-led institute Management Committees «  Accreditation of TVET institutes
. PromotAing systematic dialogue betAwAeenAtheA public and private §gctor «  Development and Implementation of National Skills Information System
*  Increasing the private sector's participation in TVET related decision- +  Development and Implementation of Monitoring and Evaluation System
making bodies at federal and provincial/regional levels «  Development of new demand-driven CBT&A based national qualifications
*  Implementation of NVQF
"
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Re-integration of Returnees in Pakistan

Competency-based training of returning migrants

Recognition of Prior Learning for returning migrants

Employment promotion and self-employment of returning migrants
Career and Entrepreneurship Advisory Services

Implementation of Reformed TVET

Implementation of new demand-driven CBT&A based national qualifications
Provision of demand-oriented vocational training to youth in Sindh and Baluchistan
through a special training fund

Promotion of on-the-job or work based vocational training to youth Facilitation of
agreements between training providers and enterprises for training delivery
Issuance of national certification to skilled persons from the informal sector through RPL
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Human Resource Development

»  Setting up Centers of Excellence
»  Training of the teachers, assessor and principal of public and
and private TVET institutes
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Expected Results (2017-2021) Sindh
() ® ®
1 regional forum established and 4 meetings . . .
conducted jointly with actors from the public and ) Issue national certificates to 4,800 skilled
private sector on the progress of CBT&A reform + 1 Centre of Excellence_established persons from the informal sector through
in the province + Accreditation of 75 TVET institutes Recognition of Prior Learning (RPL)
Establishment of employer-led < 2 agreements for the implementation of Training of; Training, assessment and
Institute Management Committees joint activities of provincial actors in order = 30 Chief Master Trainers and Master certification of;
in 210 TVET institutes to stabilise National TVET Policy Trainers + 570 CBT Assessors
ownership among public and private « 1,390 TVET teachers + 16,800 men and women
stakeholders = 230 Principals of public and private TVET trained, assessed and
- Facilitation of 245 agreements between institutes certified during project
Sindh TEVTA and private sector under CBT&A )
companies for on-the-job cooperative methc_)dol_ogy using new
® ® workplace-based training ® ® qualifications

1 regional forum

Established established and 2
Eployeried meetings conducted
Institute jointly with actors from
Manag_ement the public and private
Comr?;t;ees sector on the progress .

of CBT&A reform in the

TVET institutes province

: « Facilitated 3 agreements for the
implementation of joint activities of
provincial actors in order to stabilise
National TVET Policy ownership
among public and private stakeholders
Facilitated 1,039 agreements between
Sindh TEVTA and private sector
companies for on-the-job cooperative
workplace-based training

« Establishment of
1 centre of excellence
underway for TVET
teachers training

« Accreditation of 74
TVET institutes
completed

Issued national certificates to 3,450
skilled persons from the informal .
sector through Recognition of Prior .
Learning (RPL) .

= 239 Principals of public and private

TVET institutes

13 Master Trainers
946 TVET teachers

Completed training of;
9 Chief Master Trainers
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C d training,

certification of;

« 297 CBT Assessors

« 12,207 men and women through
CBT&A methodology using new
qualifications
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This document has been produced with the technical assistance of the TVET Sector Support Programme, which is

funded by the European Union, the Federal Republic of Germany and the Royal Norwegian Embassy and has

been commissioned by the German Federal Ministry for Economic Cooperation and Development (BMZ). The Deutsche Gesellschaft fiir Internationale Zusammenarbeit (61Z) GmbH in close collaboration with the National
Vocational and Technical Training Commission (NAVTTC) as well as provincial Technical Education and Vocational Training Authorities (TEVTAs), Punjab Vocational Training Council (PVTC), Qualification Awarding Bodies

(0ABs)s and private sector organizations.
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